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| Work Hard
& Save Hard

But is it enough?
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Malaysians are ill-prepared for retirement. Most
underestimate the amount of savings they
require to live comfortably in their golden years.
As life expectancies continue to improve, and
costs continue to rise, there is a real concern that
the EPF nest-egg alone will not be sufficient for
most, in their old age, to maintain the lifestyle
they are accustomed to.

With Malaysians already saving a bigger portion
of theirincome than people of most other nations
— the solution is not to save more, but to earn
multiple streams of income.
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Economists forecast that in a fast-changing,
knowledge-driven  world, the new
generation of workers will see their work
skills become obsolete at least once within
their career. Many people will find work
opportunities diminishing as they age.

Globalisation canmake jobs even less secure.
Many jobs in Malaysia will increasingly be
outsourced to lower-cost countries; and
economic turmoil in a country half the way
across the globe can affect your career here
at home.

Earning multiple streams of income spreads
your risk.

Globalisation
Lowers Job
Security
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Caring for The Family

But how much time do you spend with your loved ones?
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Many Malaysian families have both parents
working — leaving the care of their children
and older folks in the hands of maids or
care centres.

As your children grow, and your parents
age, how often are you there for them
when they need you?

Can life be better

What will you be doing differently today...

if time and money are of no object?
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Smarter Ways to Earn s
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1. Leverage Your Income

Professionals and employees trade their own time and effort
for money. But there is a limit to how much wealth one can
accumulate this way.
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“Leverage” has always been the secret of the world’s wealthiest
individuals. They understand that the combined time and effort
of many people always offer a much bigger income potential
than what one can earn alone. 2. BlE I N\ B
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2. Create A Residual Income Stream
Workers get paid each hour, each week, or each month that
they provide a service.

Smart people continue to earn into the future, based in part
on initial efforts. This residual value gives them not only the
money, but the time freedom to enjoy it too.

Thriving
in the 21°* Century

The Wellness Boom

Are you capitalising on the next trillion-dollar industry?
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Despite prejudices and misinformation, the
network marketing industry has grown to over
US$100 billion in revenue.

In essence, network marketing companies
take advantage of the increasing cost of
advertising and distributing products through
traditional channels, and create an alternative
that rewards individuals for promoting their
products through word-of-mouth. Distributors
are compensated not only for selling products,
but also for training others in their team to do
the same.

A good Network Marketing company
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provides ordinary people a legitimate
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The ageing of baby boomers will lead to a boom in
the health and wellness industry. World-renowned
economist and trend-forecaster Paul Zane Pilzer
predicted, “When I look forward to the year 2010, | see
a clear one trillion dollar business just in the growth
of the existing products and services in the wellness

In starting a business, the wise go with a world-class
product or service in a fast growing category.
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The 21st century is unlike anything any of us
could have imagined, even in our wildest dreams.
To survive and thrive, you will need to make your
career fireproof, to go from employee to owner,
from frustration to motivation, to make changes
work for you, rather than against you, and to take
charge of your life.

The kind of professional career each of us needs
to be looking for is an organisation that offers the
following:

v aclear and elevating mission to help improve
the quality of life

v the finest quality products or services in the
industry it serves

v an environment that fosters empowerment

v/ the opportunity to succeed on one’s own
terms and merits

v and finally, a growth opportunity that is
soundly capitalised, with staying power,
resources, and integrity weighed before profit
as the ultimate bottom line.

If you want to jump into the “entrepreneur
reality”, | encourage you to consider the USANA
opportunity. You'll find that through USANA,
your state of mind, state of health and state of
lifestyle will accelerate in fast-forward to a level
enjoyed only by those who become the CEQs of
their own lives.

I've turned down virtually
every invitation I've received
to represent a single company
or product over the years, until
| discovered USANA.
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i The author of global bestsellers

The Psychology of Winning and Being the Best,
Denis Waitley is a protégé and colleague
of giants in the field of self-actualisation.
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#1 Distributor’s Choice

for Eight Years Running (USAND

HEALTH SCIENCES
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In 1992, a microbiologist and immunologist Dr Myron Wentz started a company dedicated “to

manufacture the highest quality nutritional products without compromise.”

NetWork Macketi
The company he created, USANA Health Sciences, is voted the #1 “Distributor’s Choice” by readers of
Network Marketing Today: The MLM Insider Magazine - for eight years running!
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Find out why people the world over choose to build “true wealth” with USANA.
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An Unquestioned A World of ‘Seamless’
Devotion to Quality Opportunity
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3 998 New Zealand

_ 15 years, 14 markets, and MORE to look forward to!
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USANA pays on sales volume generated HErTERAEIHE MR, RE—1

worldwide in a single, seamless commission ES2 S0 Elﬁtéiﬂﬂ {79 < 8 B2 0 R HL
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USANA products are formulated and

manufactured to standards that exceed USANAF= S BIER 77 &% Bl 1E K, H4iE Plan Wi lAarketstopeTiedAandothcls W&, EXRFKEFRBSAFEHFRT
many nutritional products on the market. BHLEBERTR. FEEE. to come on-stream, USANA offers the . BAEERLMRNES B,
Many doctors, health professionals and BE #71 A 5340 ] R T 2K B 1 ) 53 4B A5 0 iz CBIIRLGL W  Oy ead 8) ERBNTEER

world-dlass athletes trust their health to USANAR 45 SR ER o international success and vast opportunity

USANA. for growth.

People feel proud to recommend USANA products to their

family and friends. People give the thumbs up to USANA's forward growth potential.

AHBUSANAF= B mE RS =0, #3110 A5E. USANARYZ i RE, RIB—EIRE.



A Global Family
that Cares
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Led by its founder, Dr Wentz' passion
for helping children in need, the
USANA family has contributed
US$2.447 million to the Children’s
Hunger Fund since 2001. Through
these donations, children in many
poor areas of the world receive food,
health and love.

Many network marketing opportunities
pay a lot to the fortunate few at the top of
the hierarchy, and set high demands that
the average person has little chance of
attaining.

The USANA pay plan is unique in its
transparency, fairness and ‘doability’ The
next pages show how it promotes stable

EULEN RS MBSO income by helping the average person to do
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CHILDREN'S HUNGER FuND

People are drawn to USANA's dedication to a worthy cause.
USANAZ L& BA—1MEEXHBEIRME N, TESAMRE.

An Enviable Record |
of Financial Strength |

Net Revenue in thousand US dollars iz A\ ( 1—F £ TitH ) Few network marketing companies show as

consistent a growth, or as stable a financial
position, as USANA.

v/ Listed on the NASDAQ, USANA is a member
of the Russell 3000 Index and S&P Small
(Cap 600 Index.

v/ The company is debt-free and records
consistent sales and profit growth.

v BusinessWeek ranks USANA
No.3 among its “100 Hot Growth
Companies” of 2005. No direct selling
company ranks higher.

v/ Forbes ranks USANA No. 5 onits
2005 list of 200 Best Small Companies”in
America. Again, no direct selling company
ranks higher.

327,700

NASDAQ
Listed

272,800

200,000

133,800
114300

2001

2002 2003 2004 2005

A Pay Plan that Builds
Real Residual Income
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People understand they can only succeed when the average
person down their network can.
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“(Ourlist) .. . features solid and consistent hitters that have performed well when measured over the last

People choose USANA for peace of mind — knowing that the
company has the resources to pay them true residual income.

AMIEELOIEFUSANA - ECAMARBTE, RRERBMH3ZT

RKRENDTIEFRREBHIFFEWN . Wit A FRRERBENER. ”

12 months.and the past five years, and are poised for another growth spurt.”

Forbes, on picking its 200 Best Small Companies
“BEAMEER) . EREIETZAANESE, MESREBRBENMTFIEK,

BAMASETEZEREENEQFN, WUSANARITEE
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The Compensation Plan that
Builds Real Residual Income

10 out
of 10!

The USANA Compensation Plan encourages teamwork and ensures
afair distribution ofincome among Distributors—so you can build
a stable residual income as your downline organisation grows. You
start by completing an application and purchasing a Starter Kit.
You then activate your Business Centre to become eligible to earn
commissions. As a distributor, you may retail products to your
friends, or sponsor them into your downline network, by placing
them on one of up to of your organisation (Fig 1).

You help others )

downlineasyouhelp < Three Ways to Earn

yourself. Many plans On top of retail profits, you earn (1) a front-line

pay more when you commission, and (2) a global commission. You can also enjoy (3) a

place everyone you Leadership Bonus when you.advance to the rank of Gold Director.

personally sponsor 1. Front-Line Commission

directly with you. You earn 5%0f the Personal Sales Volume (PSV) generated

by all-Malaysian Distributors you personally sponsor in

. Commission Points, which are in US dollars. This commission

Most companies pay applies only to orders of 100 PSV points or more. For example,

commission monthly. if you have sponsored 10 people and they each generate 200

Some pay big bonuses PSV this week, you earn 5% x (10 x 200) = US$100.

yearly! 2. Global Commission
You earn global commission based on the Group Sales Volume
(GSV) of “the lower producing leg(s)” of your downline

.You benefit even organisation. The GSV is the sum of all Sales Volume points
if volumes are from ALL the Distributors and Preferred Customers down your
generated way organisation, of referrals,
deep ‘!OW!'I your and in the world they enroll.
organisation. Thé global commission is paid out three ways, or through
three “Business Centres” (BC) as follows, according to the
q q Payout Schedule in Figure 2:
jill intemnational Fir)slt BC = Lowerof odd legs [1+3] vs even legs [2+4]
seamless plan Second BC = Lower of odd legs [1] vs [3]
greatly extends your Third BC = Lower of even legs [2] vs [4]
networ.k’s growth An example of the calculation is given in Figure 3.
potential. AT
If the GSV of a lower-producing leg does not match exactly the
No waste here! In value stated in the Payout Schedule, USANA pays you at the
other compensation level you have exceeded, and carries forward unpaid GSV to
schemes, all sales the following week.
volumes are wiped For example: Higher Lower
clean at the end of producingleg  producing leg
each month, whether This week 3,500 GSV 2,500 GSV
you are paid or not. Your receive US$400 -2,0006V  -2,000GSV
Carryover-fo next week 1,500 GSV 500 GSV
GSVs up to 5,000 points , as long as

your Business Centre remains active.

Figure 1: Build up to four legs

You

7R
8

Ali Chan Devi Bob

2000 GSV 1000 GSV 3000 GSV 2000 GSV

Thisis asummary of the USANA Malaysia Compensation Plan. For full version, please refer to the Business Development System, or login to www.usana.com. The figures
in this publication should not be considered as guarantees or projections of your actual earnings or profits. Success with USANA results only from successful sales efforts,
which require hard work, diligence, and leadership. Your success will depend upon how effectively you demonstrate these qualities.

I AGRALUSANAREITRIZE, #1EESRAILEESEAwWww.usana.com. BELFTEZ A KE, HR—EHUSANAELH
BT USANAR ZEIH R TR LSS RELAI N - X LEHFRERA—BURIE, SEFRFENEE. EAHXBANEBRSRIES A
ERIRG. REBNER, REASAE, FGEEAMHE LS, MMAINTERRF.
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Re-entry
When you achieve 5,000 GSV on your lower producing
leg in a week, you have maximised a Business Centre.
To earn commission beyond the US$1,000 a week, you
start an additional Business Centre by re-entering it in an
open position down your organisation (see Figure 4). By

It’s fair - distributors

re-entering, your new centre will be downline of those who tak.e turns being |
were previously downline of you! Similarly, a_suceessful ~ upline and downline
person upline can become to one other.
3. Leadership Bonus
Each week, 3% of the global GSV is divided among qualifying
Gold Directors and above. Your actual share of the pool
depends on the number of Business Centres you “maximised” ~ As the number of
the previous week. shares increases,
Maximised How Your Share is Your Share Iefifldershlp b.onu:es
BCs Calculated 9 er exceptiona
mcome.
1 1= 1
2 1+2= 3
3 1+243= 6
etc. Easy Start —
everyone can bea
Activating Your Business Centre part of USANA.
To become eligible for commissions and-bonus, you must
of Personal Sales Volume (PSV) through
orders for your customers and for your personal use.
Thereafter, to remain eligible for commission and continued These reasonable
carryover on the first Business Centre only-(B€001); all'you do is requirements ensure
generate every four weeks on a rolling basis. you won't ever need
There is no Group Sales Volume requirement. to turn your bedroom
Doubling Your Global Commission SO LS
by Activating 3-BC’s
However, if you start your USANA business with three Business
Centres instead of one, you can
for the same amount of work, as Figure 5 shows. You can choose to
To activate all three Business Centres, you accumulate 450 ;aSt.'traCk yo:r
points of PSV within the first 6 Fridays of enrollment. And to . bl el
keep all your Business Centres (including subsequent re-entries)  imcome, from USANA.
actively qualified, you generate 200 PSV every four rolling weeks
thereafter.
Figure 2: Global Commission Payout Schedule
250 40
500 100
1,000 200
2,000 400
3,000 600
4,000 800
5,000 1,000

U EREHUETIHE, FFE&EKT.

Figure 3: Earn Global Commission through Business Centres

First BC 001 55 HALx:
Second BC 002 &5 H[):
Third BC 003 B§ &5 H L

Total Global Commission £3k1{H & S50

3,000 vs X¥ 5,000
2,000 vs XF 1,000
3,000 vs % 2,000

* Commision Points are in US dollars, to be converted to your local currency.

US$600

US$200

US$400
US$1,200

truewealth
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T, B AREMRITT200PSV, BALK
TEEENS% x (10 x 200) = Z££$100.

2. 2AEE
BRI 2K A E 2 REE TLARDREKH
Bt USRENL” RitHE (NE2). CSVLE
ETHRANEHEURILER PR ENEEHE
EH - T DERER, THEMERNE.

A=A XoReRAL, ABIUT=D “BF

L [2+4] RBIEE
1 3] roBiEE

D ERTR
HENUSHRREANBTMASENRAER,
USANAR S FRERXEZEZRBRZAE, REEE
KRATFREZCSV ERET—F.

41 ISR ENLE SRR
TEH 3,500 GSV 2,500 GSV
TRUSCEY 3£ 5400 -2,000 GSV -2,000 GSV
RMETEMH 1,500 GSV 500 GSV

Figure 4: Re-entry
B 4: BIARRF
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REENE S R OBRERFER, &REHES5000GSV
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EMAEﬁ\\\\\\\\\\\‘*

HENISRRNLE—E/AZRES 000GV, X
BEE&E—THFHLNRELE. ERSEHRN
BTF—TFExNfAE, BUTEEBCSHTREARANT
BB, ARS—IEFHO (WE4) . BYE
MARRF, BRHFESPOARREENTLNT
“£7T. AR, — RN ELTBYAEMA

mmw@mxﬁ“________§““§$

3. HMLIF
NEERILEERGIVE 3 %S TFHARSER
RN BB EHE. GHRSGHE, BUELE
BES WS OB BRI .

SRS AR
it EAE

EHE SR

HIR S et ISR ER

JB B 5 B 55 s
EFEORASNER, BRRHI05DANH
EHE(PSV), XAMNEPHEZEURTAANNEHREEL
5‘20
BETR, ENAODNASHNEBUARAEBCOOI4LHE
T, BHESONEH4ERE 100 PSVEI) AHEEE.

BN, BB REH AN ER .
EFE=ZTESHL, ASERRA

1&g
EMERAR BN BE RO, NARRLERS,

WRBHN=AEFHL, BUATFELCRNEHTLER
BIEATESRR, ER45 090 MAHET. ARA
TiLERENES PO (BEBMARERR) REER,
BERESHEHHEF200 PSV.

Figure 5: How Earning from 3 Business Centres can double
your Global Commission for the same GSV

S AR EER=AE S L, MERBEFEE DS
MAERBREEIKAE

3 Business Centres
=NEEHLD

1 Business Centre
— P EEHD

O O0000000: OO0 OOOO C
1000 GSV 1000 GSV 1000 GSV 1000 GSV

O Your Re-entry O Upline Re-entry
BHEMA L&BEmMA EARNS 5% US$400 <— SAME4000GSV ——> EARNS % US$800

BC001: Lower of [1+3] vs [2+4] — US$400 BC001: Lower of [1+3] vs [2+4] — US$400
001 & HuLy: [1+3] 3 [2+4] %84k — US$400 001 /& Huty: [1+3] 3 [2+4] B fkE— US$400
Does not earn from Second and Third BC's BC002: Lower of [1] vs [3] = US$200
AME—RE=IEEHLBERAE 0027 %5 L [1] 3 [3]4&4E& — US$200

BC003: Lower of [2] vs [4] — US$200

003/ &5 HuLx: [2] 3t [4]8 {2 — US$200

truewealth - Z



Ordinary People earning

Extraordinary Income

The achievement by people from diverse backgrounds shows that, working with the right company,a #EAREE =EIAEREB AL !
home-based business can be very lucrative. Here is a kaleidoscope of successful people in USANA, some
are among those who have earned more than US$1 million* from their USANA business.

Asecretary and single mother
overcame all odds and a million-dollar-debt.

— 2 BRRRE— (B xEE, mxt
FBEFTES. USANARLH kT s

An entrepreneur gave up the pressure of
running a fashion business to enjoy traveling and

meeting friends overseas.

B‘EXMTAE, EREZELEESHATUEBEEERN
iHe UTHENBEITEVRIEZE, WMAZEUSANAEE I 1Y hEL A B K]
RIUSANAZE, HEEGEE—B A ETT.

A law-degree holder and business
consultant gave up alife of traveling to be
a part of his children’s growing up.

MRS EANE -

—BEVREMETERBELE, HIIE
FLBE . USANABIIERIEB TR, BEIF
HHRT B Z R HRERRE, EREI AR

A R IH AR R B BIMike Ray R
4L T AT AR 5 £ YR (] BE
EHIRAC o

Collette Larsen (USA)

A best-selling author enjoys a life of
luxury and generous contribution to charities
by adding a central stream of residual income.
—(HHEBERFETUEZSEE
i, BRI EEEF R E

Rita Hui (Hong Kong)

A seasoned network marketer takes
pleasure in good food, free time and a quiet,
happy life.

—(REFERINZEFHMLETAE
ERIMEEZESR, REMRFHA

Mike Ray (USA)

An educator traded in a successful
institute he built, for a smarter way to create
and sustain wealth for his children.
—HERTEESFHBACS—F LI
HEWE, EEE—TTRERFEKR

HE &

Robert Allen (USA)

with his family.

Vincent Chan (Canada)

Committing
to Ethical
Practices

USANA is recognised industry-wide for its dedication
to ethics. The recent election of its President Dave
Wentz, as Vice President of the US Direct Selling
Association illustrates this commitment.

“I am so pleased to be associated with the DSA
because of its strong commitment to ethical business
practices. By serving on the Executive Board, | can help
USANA remain on the forefront of the industry as our
company moves into its second decade of business,”
says Wentz.

USANA Health Sciences s L HiEiR
REABHEMESEERENER, AL
B5FiE, RBIR —HEE.
TREERA EEIM SN —MF, BREZIRS
M, HiEthE—EHEZTSHERMN, EES
i, EBEMAEEER, 5541%, HEH
- ENUSANATE N SR FME R 25 -

= Direct Selling
Y Association

of Singapore

A member of the Direct Selling Association of Singapore

M EHEMSHER

*The figures in this publication should not be considered as guarantees or projections of your actual earnings or profits. Success with USANA results only from successful sales efforts, which require hard work, diligence,
and leadership. Your success will depend upon how effectively you demonstrate these qualities.
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A drug-store owner exchanged a 14-
hour-day, 7-day-week grind for precious time
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Liu Tang Jung (Taiwan)

education in the US and UK.

Sam Renga (Singapore)

An Air Force technical specialist found
a way to finance his two daughters’ university
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Gong Zheng Fa (Singapore)

Thousands of outstanding individuals have
transformed their lives by helping others do
the same. Will you join them?
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A Company You can Trust

No Hype. A sincere invitation from USANA'’s President

My father, Dr Myron Wentz, started USANA Health
Sciences with a strong vision — True Health and True
Wealth.

With a family of tens of thousands depending upon
USANA for their health, science will always be the
focus of USANA. By following pharmaceutical-grade
Good Manufacturing Practices and offering a potency
guarantee, every customer can be assured that our
products are of the highest possible quality.

The quality and value of our products also provide a
stable foundation for Associates to create a solid home-
based business. With technically advanced online
services, a unique and lucrative compensation plan, and
expanding international business prospects, USANA is a
great opportunity for part-time or full-time income.

We hope that you have found what you are seeking in
USANA, and will join us in our mission of True Health and
True Wealth for all.

Live life and cherish it
MIBENERNALE!

Dave Wentz
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