
U
S

A
N

A
  

B
u

s
in

e
s

s

PANTONE 7543 C
C
23

M
11

Y
8

K
21

BLACK
C
0

M
0

Y
0

K
100

PANTONE 287 C
C
100

M
72

Y
2

K
12

WHITE
C
0

M
0

Y
0

K
0

T
h

e
 MAXeD

1,000 1,250 CVP250+ =

bC

AO

COMPeNSATiON 
EnhancEmEnts

Earn Commissions  
FastEr

no Commission  
Payout LEvELs

Old PLan:

Old  
PLan:

New 
PLan:

Old PLan:

New Plan:
New Plan:

New Plan:

You’re already a rock star at your USANA business. You 
deserve to be rewarded for your hard work. That’s why we 
decided to make being successful even easier! There are 
several aspects of USANA’s binary compensation plan that 
have been improved—all for your benefit. 

The Commission Payout Chart requires matched 250 
GSV (next level requires matched 500 GSV). 

250 Group Sales Volume Points = 40 Commission  
Volume Points

no Commission Payout Chart!  
In this example, your left and right sides match at 400 
Group sales Volume Points, so simply multiply 400 by 

20% to find out your commission.

Don’t worry, the extra 800 GsV on your 
right side will still rollover to your next 
commission period.

It’s now easier than ever to earn your first commission cheque! 
Just reach a minimum of 125 matched Group Sales Volume and 
you’ll earn a 25 Commission Volume Point cheque for  
that week!

With the new plan, we are now paying 25% more to 
those earning under a Believer level! 

Hitting levels is so last year. Now, if you have matched 
Group sales volume of 235 points, or 578 points, or 897 
points, or any amount 125 points or higher, you’ll earn a 
commission cheque! How do you figure out your commission? 
Easy! Just take the Group Sales Volume from your small side 
and multiply it by 20%. 

Reach 250 matched Group Sales Volume to earn your 
first paycheque.

Reach pre-established matched Group Sales Volume 
point levels to earn a paycheque.

Get paid when you reach 125 matched Group Sales Volume!

Get paid on ANY matched Group Sales Volume 125 points 
or higher!
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Example: nEW! 
MAXiMize YOuR 
maxED BusInEss 
cEntREs wIth 
AUTO OrDerS
Old PLan:

Auto Orders help you build a strong, stable business with 
consistent residual income. You can still maximize a Business 
Centre from a mix of one-time orders and Auto Orders. But if  
you maximize a Business Centre with Auto Orders alone (it’s 
called having an auto order maxed Business Centre), you 
receive an additional 250 Commission Volume Points for that 
week! That’s 25% more!

Maximize a Business Centre and receive 1,000 
Commission Volume Points

Maximize a Business Centre with Auto Orders and receive 
1,000 Commission Volume Points PLus an additional 250 
Commission volume Points!  

bC1

bC1

400 matched Group sales volume Points =  
80 Commission volume Points



hAVe TwO Or MOre 
BusInEss cEntREs?

PriCiNG  
maDE sImPLE

be yOUr OwN
ExEcutIVE

GeT rewArDeD  
FOR GEttInG staRtED

CUSTOMizATiON
has Its BEnEFIts

noW it’s EvEn EasiEr 
to advanCE!

oh, and by the way,  

the extra 250 points you 
earn from auto order 

maxed Business Centres  
(Enhancement #3)  

count toward your rank 
advancements.  

Hey, you earned it!

tHE PossiBiLitiEs  
arE EndLEss! 

HoW to BEComE a 
ruBy dirECtor

Old PLan:

Old PLan:

HOw you did it:

New PLan:

New PLan:

If you have two or more Business Centres, advancing is easier 
than ever before! Why? Because now your advancements are 
based on total Commission Volume Points coming in from all 
your Business Centres each week.

sHarEr: 50 CVP for one week

BELiEvEr: 100 CVP for one week

BuiLdEr: 200 CVP for one week

aCHiEvEr: 400 CVP for one week

dirECtor: 600 CVP for one week

BronzE dirECtor: 800 CVP for one week

siLvEr dirECtor: 1,000 CVP for one week

GoLd dirECtor: 1,000 CVP for four consecutive weeks

ruBy dirECtor: 2,000 CVP for four consecutive weeks

EmEraLd dirECtor: 3,000 CVP for four consecutive weeks

diamond dirECtor: 4,000 CVP for four consecutive weeks

An additional 1,000 CVP for four consecutive weeks for each additional 
level above Diamond Director

Earn rank advancements based on meeting commission 
tiers for a Business Centre or maxing Business Centres.

Maximize two Business Centres for four consecutive weeks.

Match 5,000 Group Sales Volume Points on the left and right 
sides of two of your Business Centres for four weeks.

Earn rank advancements based on total base Commission 
volume Points across aLL your Business Centres!

Earn a total of 2,000 Commission Volume Points from all 
your Business Centres for four consecutive weeks.

This demonstrates just one example of one week of your 
four-week Ruby run. As long as your Commission Volume 
Points total 2,000 each week for four consecutive weeks— 
in any way—you’ll have a successful Ruby advancement!

Complication cramps your style. So USANA is making things 
simple with a new way to talk about price. Instead of listing 
three different prices for our products, now we only list one: 
the Preferred Price—which is USANA’s lowest price.

You’ll find the Preferred Price in the Shopping Cart on  
USANA.com, in the Product Catalogue, and on the price lists. 
Easy, right? It gets better:

In addition to the rankings you’ve come to know through 
USANA’s advancement system, if you are a Gold director 
or above, you will now be awarded an executive title 
based upon cumulative quarterly Commission Volume 
Point earnings equal to the rank at which you are earning 
commissions. This will take place quarterly, and when you 
earn an executive title equal to your current rank, you’ll be 
entitled to a host of special privileges.

Visit USanatoday.com for more information.

the new Rank Advancement criteria:

Now, new Associates can qualify to receive a 10% reward* 
based on their initial order when they set up an Auto Order. 
This means getting people signed up for Auto Orders—which 
helps keep you in business—just got easier! 

To receive the 10% reward, new Associates must place an 
initial order, and then set up a reoccurring order through Auto 
Order. The reward will be split in half and paid during their next 
two automatically processed Auto Orders: 5% will be paid  
on the new Associate’s first weekend-processed Auto Order, 
and 5% will be paid on the second weekend-processed  
Auto Order.

Visit usanatoday.com to get all the details on this exciting 
new incentive for your potential Associates and Preferred 
Customers! 

USANA has added yet another perk that will allow your new 
Associates to take full advantage of everything USANA has 
to offer. They now have the ability to customize their own 
enrollment pack based on the Sales Volume Points of the 
products they purchase. Instead of having to buy a particular 
enrollment pack with products they may or may not be 
interested in, they can now put together their own pack 
and receive bonus items—like access to the income 
maximizer™ and free event tickets—when they hit 250 and 
500 Sales Volume Point totals.* 

Learn more about the giveaways your new Associates will 
receive on usanatoday.com!*

*These will vary based on market.

*Initial Order Reward is not available with the purchase of
established discounted enrollment packs. Preferred Pricing is just one more way USANA is helping you 

love life and live it. Because simpler is better.

Want the latest information about all the exciting 
usana business enhancements? Log on to  
usanatoday.com! 

usana.com

auto ordErs  
(thE nEw autOshIP)  

 
rECEivE 10% oFF tHE 

ProduCt totaL

suGGEstEd 
rEtaiL PriCE 
is 10% ovEr tHE 

PrEFErrEd PriCE

Check out

™
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cvp

500
cvp

500
cvp

now, you can advance your way.

1,000 + 500 + 500 = 2,000 CVP

$108,000 is the average yearly income for an established, full-time USANA Associate. $35,000 is the annual average of those who earned as little as one commission cheque each month. Total earnings include 
commissions, Leadership Bonus, Matching Bonus, ontests, and incentive compensation. The number of full-time Associates who have maxed at least 1 Business Centre during the year equals less than 1% of all 
Associates. Those Associates earning as little as one cheque a month and associated with USANA for more than six months equals 3% of all ordering Associates. If you include all 135,590 ordering Associates, 
which includes: Associates not actively building a business (acting as wholesale buyers), Associates who just joined (as little as one day), and those who are just beginning to build their customer base, the average 
yearly income is still $873.25 with nearly one in three earning a cheque. To date, USANA has had more than 200 global Associates become lifetime Million Dollar Club members.


